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Anonymous — Angel Support
% Woodcock Foundation for the Appreciation of the Arts
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Reed Hann Printing Co
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Maneval James C. Funeral Home
Howard Trans
Jeremiah Johnson
Beth Hubbard David Abernathy
Sid Furst
Mary and Mike Wolf
John Gigunito
Jerry and Joy Walls
Allen Young
Russ Kimura
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Foundations
Artist in Residence

Beautifying the community’s public spaces

process promotes community “PRIDE-OF-
PLACE” and frequently triggers renewed in-
terest in maintaining and renovating sux-
rounding areas. Quality public axt often be-
comes a magnet for entrepreneurial growth

because it signals a cultural and aesthetic

| environment that fosters progressive thinking

and values a high quality of life.

Thank You For Your Support!!

To learn how you can become a volunteer oxr

; make a tax-deductible contribution to the Pub-

‘ lic Art Academy's vision of enhancing and en-

riching communities through public art and
educational initiatives
Please contact Mx. Pilato at 570-279-0716

Apprenticeship
Program

A one-year, full time program that includes
training in mural arts, foundations, drawing
and printmaking. Students will be working

along side a master artist.

Board of Directors

Bob Elion Beth Hubbard
Michael J. Hudock Jerry Walls
Guy Pilato Rosalie Frudakis
Howard B. Ratcliffe Keiko Pilato

William A. Schreyer

In June of 2008 the Public Art Academy
was granted a challenge grant from
the Schreyer Foundation, $200,000 each
year for five years. This enabled us to start
our first year of operations by hiring three
regular employees and a work crew to
initiate programming, development, and
renovations for the Academy.




